
Welcome Class of 2030

Year 9 information evening



Welcome – Mr Maund (Senior Vice Principal)



Mr Wood – Assistant Principal (Raising Standards)

Rank Order Assessment Summer 2025

▪ The year group made excellent progress last year. Very highly performing on the 
United Learning national leaderboards. 

▪ Revision was clearly happening for all subjects

▪ Developed fantastic understanding of 'exam ready' and 'JCQ regulations' 

▪ A joyous afternoon of celebrations and results 

▪ Reducing 'envelope moment' anxiety

Thank you to all parents/carers for their continued support and working in partnership 
with us. 



Rank Order Assessment key reminders

▪ Student mantra this year is ‘Every Minute Matters’

▪ Students should focus on personal progress – climbing overall rank or ranks for specific 
subjects

▪ Students should use the ROA data – a clear understanding of what subjects to really 
focus on. 

▪ If students are doing their best, that is all we can ever ask. We are proud of every 
student who works really hard, regardless of their rank. We will always support students 
who are disappointed and help them to rise up ranks. 

▪ Streams are temporary – they show current attainment, not ability. Children can 
progress at different rates. Never that far from the next ROA and opportunity to move. 

▪ There will be successes and disappointments along the way – building resilience and 
humility.

▪ Big opportunities – motivation, motivation, motivation! 



Academic year ahead
▪ W/C 24th November – ROA launch – parent letter, assembly, support packs

▪ W/C 12th January – ROAs start

▪ W/C 2nd February – Results assembly

▪ 23rd February- New streams

▪ 25th / 26th February – Parents evenings (ABA 25th , AGA 26th)

▪ 6th March – Year 9 options launch – assembly, information evening (provisional date)

▪ 27th March – Year 9 options form deadline 

▪ W/C 13th April – End of year exams launch – parent letter, assembly, support packs 
(Provisional) 

▪ 11th May - End of year exams start

▪ 29th June– Results and celebration afternoon

▪ 17th July- Last day of the year and into year 10! 



The Evening Ahead 

School Attendance – Mr Gorvin (Associate Vice Principal) 

Curriculum, Revision and Homework – Miss Fairbank (Associate Vice Principal) 

Personal Development and Character – Ms Booler (Vice Principal) 

Behaviour & Culture – Mr Lanahan (Associate Vice Principal) 

Year Group Culture & messages – Miss Farrell (Head of Year) 



Attendance

Dave Gorvin
Associate Vice Principal



Mr Gorvin (Associate Vice Principal) - Attendance



Attendance

Everyone should be aiming for at least 97% 
attendance. 

If your child is not well enough to attend school 
then please ensure that you contact us to inform 
us. Communication is key.

Book medical appointments, check ups etc 
outside of the school day and if this is not possible 
then please ensure that your child attends school 
before and after the appointment. This is so that 
they do not miss out on learning time and 
opportunities within school. 

 



The Curriculum, Revision and Homework

Brianna Fairbank
Associate Vice Principal
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Importance of the curriculum

▪ Knowledge-rich curriculum
▪ Options – coming soon 
▪ Half-termly parent-carer letters 

▪ Retrieval is key

▪ Website link - Curriculum by Subjects | 
Curriculum | Avonbourne Girls' and 
Boys' Academy

https://www.avonbourneboysacademy.org.uk/curriculum/curriculum-by-subjects
https://www.avonbourneboysacademy.org.uk/curriculum/curriculum-by-subjects
https://www.avonbourneboysacademy.org.uk/curriculum/curriculum-by-subjects
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How is my child’s learning supported in school?

In the classroom
▪ Research informed – cognitive load; guided practice; high success rate
▪ Common lesson sequence: Do Now; key objectives; chunked information; guided 

practice; models and scaffolds; independent practice; feedback
▪ Resources – bookletised curriculum; ability to catch up if needed
▪ Passionate subject experts in front of them
▪ Knowledge organisers – key information
▪ Revision programme around the ROAs – flashcards; exam support pages
▪ Student planner to support organisation



13

How is my child’s learning supported outside of school?

Outside the classroom:
▪ Tailored and responsive homework programme

Homework Timetable

Support Available
Homework club break every break and lunchtime in AG11
Homework club after school every Wednesday and Thursday in AG11

Students need to login with Microsoft (Single sign on)

Sparx is adaptive
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What can my child do to support their learning?

▪ Attend and be punctual to all lessons
▪ Complete all homework to the best of their ability
▪ Use their knowledge organiser to regularly review key knowledge 
▪ Revisit their class booklets via TEAMs
▪ Use their planner to organise their time and meet deadlines efficiently
▪ Employ the strategies taught through the tutor revision programme to support 

independent revision, especially in the lead up to their ROAs
▪ Utilise our online platforms: Seneca, Sparx, Language Nut 

▪ Ask questions and seek teacher support if required 
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How can you support your child’s learning at home?

▪ Ask questions
▪ Reminders
▪ Environment
▪ Get involved
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Summary

▪ Knowledge needs to be revisited regularly to support retention
▪ We have carefully created many tools and strategies to support your child and 

their learning
▪ There are many ways your child can support their own learning 
▪ It is great for parents and carers to support at home



Personal Development

Joanne Booler
Vice Principal



Character Development

"Grades will open doors but character decides if you stay"

▪ Every interaction is an opportunity to develop your character

▪ Character Caught, Taught & Sought

▪ Be the best version of yourself



Character Development

▪ Extra-Curricular 

▪ Self-Reflection (Character Journal)

▪ The Pupil Charter

▪ Trips & Visits

▪ Student Leadership Opportunities

▪ PSHE

▪ Careers Provision



Extra-Curricular

▪ Lunchtime & After school

▪ List on screens around school

▪ Shared in weekly message board

▪ Viewed on school website

▪ Basketball to DND

▪ Push yourself out of your comfort zone



The Character Journal

▪ Character Journal

▪ Self-Evaluation

▪ Goal setting

▪ Top of the Pyramid People



The Pupil Charter

Sets out the core experiences beyond the classroom that we believe all children should 
have.



The Pupil Charter

Trips and visits we put on as a school will cover some of these but many of them require 
you to seek out opportunities



Trips & Visits

▪ Y7 Budden's Residential

▪ Y8 & Y9 MFL Trip 

▪ Y10 Barcelona Trip

▪ Y10 Austria Ski Trip

▪ Y10 Geography Field Trip

▪ Y11 Berlin

▪ Y11 London Art Trip

▪ Duke Of Edinburgh

▪ Winter, Spring & Summer Concert

▪ Fixtures & Competitions

▪ Careers events, curriculum trips, creative arts 



Student Leadership Opportunities

▪ Launches within the next couple of weeks

▪ House ambassadors

▪ Student council reps

▪ Eco Reps

▪ Diversity Committee

▪ Wellbeing Ambassadors



PSHE

▪ Fully sequenced age-appropriate curriculum guided by the PSHE Association

▪ Equips students with the knowledge, skills and attributes to lead healthy, safe and 
fulfilling lives as both individuals and members of society



Careers

▪ Builds confidence, enhances skills and improves decision making

▪ Taught and experienced in a variety of ways through tutor time programme, visits 
from local businesses, workshops and trips 

▪ Y8 trip to Bournemouth University

▪ In Y9 1:1 interviews with a representative from JP Morgan

▪ Y10 work experience

▪ Post-16 careers fairs

▪ Y12 work experience



Behaviour & Culture

Mr Lanahan
Associate Vice Principal



Sam Lanahan – Associate Vice Principal (Behaviour & Culture) 

Avonbourne Way 

Underpins our behaviour policy and 
forms part of our common language. 
This is what we narrate to students, to 
support them in understanding our 
expectations. 
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Behaviour in lessons

Warnings Given For Referral to inclusion 

Behaviours that are seriously or 
continuously disrupting the learning in the 
classroom environment 

Incomplete, or insufficient work 
completed
(Phone call home on first time witnessing) 

✓ 2nd warning in a lesson (will result in 2 
periods in inclusion) 

✓Abusive or offensive language 
✓Dangerous / Violent behaviour 
✓Piercing (Specifically nose studs) 
✓ Throwing objects with intent to hurt 
✓Refusal to follow instructions 
✓ Truancy (On & Off site) 
✓Vaping / Smoking in the school site, or in 

school uniform
✓ Failure to adhere to uniform policy  





Your REACH Card – Don’t Let Students Leave Home Without It!
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Must always be with you. 

Teachers reward students for showing REACH 
values
Examples:

Picking up litter = Respect
Attending a club = Community
Helping others = Equality



REACH Card:

• 1 point for showing REACH values

• 2 points for going above and beyond

In Tutor Time:

▪ Strong Start: 2 points for correct uniform & equipment

▪ Attendance: 10 points for 100% attendance over two 
weeks

In lessons:

▪ Teachers give out 3 or more REACH Points per lesson

▪ Great work in lesson, contribution to discussion, curiosity 
and asking thoughtful questions

Ways students Earn REACH Points



Outside the classroom:

▪ You can also earn REACH points for:

• Attending clubs or extra-curricular activities

• Representing Avonbourne (sports, concerts, events)

• Volunteering and supporting others

• Getting involved in House or tutor-led events

What Happens If I Don’t Show REACH Values? 

• Points can be deducted for poor behaviour

▪ This includes: Detentions/ Inclusion

▪  You control your total – every choice counts!

Ways to Earn REACH Points
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How Do I Get Rewarded?

▪ Every 50 REACH points = 1 reward 
token

▪ Tutors will hand these out fortnightly

▪ students choose which prize box to 
enter! ticket. 

Box 1 Box 2 Box 3 Box 4

• Drawn every 2 weeks
• Up to 10 winners 

every two weeks
Prizes include:
•Lunch queue jump 
passes
•£5 Amazon vouchers
•Stationery
 

• Drawn every ½ Term
• 2 winners only
Prizes include:
•£25 JD Sports, SpaceNK, 
or Amazon vouchers

• Drawn every Term
• 2 winners only
Massive prizes like:
•AirPods
•Clothing vouchers
•Theme park tickets

• Drawn once a year
• 1 winner only
• Bike, Watch, 

Computer, Decathlon 
vouchers, 

• We want your ideas 
for prizes?



Rewards Outweigh the Sanctions

Overwhelmingly positive 
picture for the year 
group with a significant 
number more positive 
rewards than negative 
behaviour incidents 
across last academic 
year 

Class of 2030 Behaviour Record 24/25 



Year group culture & key messages

Miss Farrell 
Head of Year 



Miss Farrall - Targets for the year 

Setting the Culture for Success

▪ Last year we faced challenges:
 • Disruptions and missed learning opportunities
 • Struggles with consistency and focus
 • Times when effort didn’t match potential

This Year’s Focus:

▪ Build resilience, bounce back stronger- you're going to be picking your options SOON!

▪ Take responsibility , or yourself and each other

▪ Be kind 

▪ Aim high , every day, every lesson 

▪ Every Minute Matters (not just only in the classroom)



Miss Farrell – Head of Year 

Miss Farrell – Head of Year 

Mr Payne & Mrs Buckley – Pastoral Leads

Mr Wood – Assistant Principal (Raising Standards) 

Classof2030@avonbourneacademy.org.uk 

48hour window for responses

mailto:Classof2030@avonbourneacademies.org.uk
mailto:Classof2030@avonbourneacademies.org.uk
mailto:Classof2030@avonbourneacademies.org.uk
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